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General 
Information

• 3 Constituencies

• Voting for 1 candidate – 6/7/9 Candidates



Count 
roles

• Senior Count Assistants 

• Assist Supervisors in collecting bundles of ‘10’ 

• Bundle flicking and placing on supervisor table 

• Count Supervisors 

• Supervising Counting Assistants 

• Sorting doubtfuls  

• Completing paperwork 

• Senior Count Supervisors 

• Allocating doubtfuls into appropriate wallets 

• Adjudicating with agents 

• Checking paperwork before provisional result 



Verification

• 18 count tables

• 3 Mini counts within each Constituency

• 1 box from each station unless they were allocated more 
than one  

• Ensure count assistants open ballot papers and count to 
10 so agents can see 

• Count Supervisors have responsibility for form filling etc. 



Verification 
Practical



Form P1



Form P2



Form P3



Count

• Ballot papers sorted by Candidate 

• Counted for each candidate 

• Layout on table with candidate name cards in order 
they appear on the Ballot paper 

• Doubtful ballot papers adjudicated 

• Draft statement produced – Candidate Record Card 

• SCS – checks figures against table and signs off 



Mini 
Count 
Control



Doubtful 
Ballot 
Papers

• 4 reasons for rejection 

• Want of official mark 

• Voting for more than one candidate

• Writing or mark by which voter could be identified 

• Unmarked or void for uncertainty 

• Folder for Good papers



Important 
Information 

• Be careful of terminology that you use eg: the figures 
do not balance NOT we have lost 100 votes 

• There is a script with frequently asked questions 
which I have circulated 

• Communication Channels



Result

• Once the provisional result is prepared DRO will discuss 
with Candidates and Agents – Senior Count Supervisors will go with 
DRO so can then take back if a recount is required 

• Recount

• No recount we will prepare the result for declaration 

• Staff to help tidy up but not during declarations 



Final 
Points

• Open and transparent 

• Communication via SCS 

• Collection of staff at beginning 

• Names of staff 

• Refreshments 




